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Multimedia Design Internship

Class Syllabus
	Course Title:
	Multimedia Design Internship

	Website:
	http://www.rebeccatorman.com/internship/

	Course Number:
	MMD 4451

	Instructor’s Name:
	Rebecca Torman

	Date:


	4-10-2009

	Credit/Clock Hours:
	  FORMCHECKBOX 
 - 6 Quarter Credit Hours



	Course Length:
	10 Weeks

	Unit of Academic Measurement (select one):
	 FORMCHECKBOX 
 Clock Hours

 FORMCHECKBOX 
 Quarter System

 FORMCHECKBOX 
 Semester System

	Prerequisites:
	160 Quarter Credit Hours completed

	Corequisites:
	None


	
	Textbooks and Materials
	(Check one)

	
	
	Required
	Optional

	Textbook (s)
	No Book
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Resources & Supplies
	Email Access
	 FORMCHECKBOX 

	 FORMCHECKBOX 



	Course Description:
	The student will work in a real organization or firm to take the knowledge and skills learned in the classroom and put it to practical use in a real-life setting. Emphasis will be placed on practical application of learned skills, task assignment and follow-up, setting goals, and meeting deadlines. 


	Performance Objectives:
	Upon successful completion of this course, the student should be able to:



	(
	Obtain industry experience by working in a career-focused internship.

	(
	Develop professional job skills that balance theoretical concepts.

	(
	Apply skills, processes, and dynamics involved in the computer graphic industries.

	(
	Refine customer service, employee relations, or management skills through on-the-job training.

	(
	Discuss performance, experiences, and industry-related topics with employers, job coaches, and peers.

	(
	Increase confidence, abilities, and contacts that facilitate the job search process.


	Instructional Methods:
	Interactive lecture, computer lab, assignments and projects designed to expand upon lecture and to give practical experience on computers, quizzes, presentations and critiques, library research & resources.



	Grading:
	Student performance will be evaluated based upon the following criteria.  Attendance alone will not be included as a percentage of the grade, but participation may be included as a grade requirement.

Weekly Logs                               

10

Paper/Presentation                    

30

Employer Midterm Evaluation                 

20

Employer Final Evaluation                 

30

Internship Instructor Meetings

10

Total  
100%
Grade Scale

90 – 100 = A

80 – 89  =  B

70 – 79   = C

60 – 69   = D

< 60        = F



	Library Assignments:
	Students will research their employer and provide an approximately 5 page, typed, double-spaced paper will be submitted to the internship advisor on the internship activities, the educational value of the internship and the impact of the internship on the student’s career goals and a profile of the employer.


Course Policies:

	attendance:
	Attendance is taken at every class session and becomes a part of the student’s permanent record. The effect of absences on grades varies from instructor to instructor and is explained at the beginning of each course. Students who will be absent for a valid reason should notify the instructor in advance. If a class project is due during that period of absence, the student should clear the absence with the instructor in advance and make the necessary arrangements to submit work missed. Excessive consecutive or cumulative absence may result in automatic withdrawal from the course(s) in which the absence occurs. Students who do not attend the first class session may be withdrawn from the course.

	make-up work:
	Make-up work is at the discretion of the instructor. It is your responsibility to arrange make-up assignments with your instructor.


Topical Outline
	Topic
	Description of Content 
	Approximate Percentage of Class Time Allocated to Each Topic


	Advisor Meeting
	Review employer assignments; discuss relationship of internship to career goals; discuss any problems or concerns with position
	5%

	Midterm Meeting
	Advisor visits student at place of employment; meet with supervisor to review student performance
	5%

	Internship Paper and Presentation
	Background on employer; summary of activities; educational value of internship; impact of internship on career goals
	15%

	Work Responsibilities
	Assignments distributed by employer
	75%

	
	
	

	        TOTAL
	100%
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